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	Type of school (Infant, Primary, Middle, Secondary etc)
	Secondary

	Status (VA, VC or Foundation, CTC or Academy)
	Voluntary Controlled

	LEA  
	Windsor and Maidenhead

	Dates of inspection
	29th April 2009

	Date of last inspection
	22nd March 2006

	School’s Unique reference number
	110080

	Name of Headteacher
	Miss Kathleen Higgins

	Name of Chair of Governors
	Mrs Sheila Baker

	Inspector’s name and NS inspector’s number
	Gillian Allison 142

	Context

Altwood Church of England Secondary School is a smaller than average comprehensive school which is growing in size and is increasingly oversubscribed. Pupils are drawn from a variety of social, cultural and religious backgrounds. The dominant minority ethnic background is Asian. There is a broad ability range. The school has achieved specialist Business and Enterprise status since the last inspection.

	The distinctiveness and effectiveness of Altwood Church of England Secondary School as a Church of England school are outstanding.
The school continues to develop its outstanding Christian ethos to the benefit of the school and wider community. Gospel values are alive and recognisable in all aspects of school life creating a distinctively Christian and inclusive learning environment. Excellent provision and support mean that all pupils can, in the words of the school motto, aspire and achieve. 

	Established strengths

· The headteacher’s skill in communicating the Christian vision

· Excellent relationships which embody Christian values of care and respect
· Exemplary leadership of collective worship and religious education
· The valued partnership with the parish which benefits pupils and the community

	Focus for development

· There are no areas for developement


	The school through its distinctive Christian character is outstanding at meeting the needs of all learners 
The school is well respected and very popular. Everyone speaks with understanding of how the underpinning Gospel values ensure that this is an inclusive church school which serves the whole community. Last year’s intake was oversubscribed and the sixth form is flourishing. Parents and pupils judge that it is a friendly, supportive school where everyone is enabled to develop their potential. For example, a recent initiative for Year 7 gives them a very special identity and bridges the primary to secondary experience. As a senior member of staff comments, ‘Pupils learn well when they are happy.’  The school’s aims remain focussed on the Christian principle of meeting the needs of each individual. So there is excellent curricular and extra-curricular provision to meet these needs and allow every pupil to flourish. Voluntary worship groups continue to flourish and the chapel is used for quiet prayer by members of more than one faith.  Business and Enterprise status has successfully opened a range of opportunities for academic and personal development. Here, the morality of business is to the fore, including duty to realise one’s talent and service to the community. Spiritual development is excellent. The school incorporates opportunities for reflection across the curriculum and gives space and time for thought. Much work takes place to support the achievement of all groups, successfully developing skills and raising standards. Behaviour is very good because everyone understands what is expected and feels they are invariably treated fairly.  Relationships are excellent, based on a strong culture of respect and tolerance. This is true of staff and pupils, which means that pupils can express their views and voice their concerns, knowing they will be listened to. This confidence and awareness of others is apparent when pupils speak to visitors.   

	The impact of collective worship on the school community is outstanding
Judged very favourably at the last inspection, worship continues to play a pivotal role in defining the church school ethos because it is the time when the community comes together to explore and celebrate what the school values. It makes a very significant contribution to the outstanding spiritual, moral, social and cultural development of pupils. The important status of worship is assured. Thorough and regular evaluation, supplemented by appropriate resources, sustains very good development of worship. The focus has included the appointment of the coordinator to associate senior leadership team status. Her exceptional organisation and collaborative style encourage high standards from staff, all of whom participate in worship. Regular training and supportive monitoring ensure consistency across the school. For example, there are excellent guidelines for enabling reflection. Visiting speakers, chosen with care to maintain the integrity of worship, enrich the programme. This was effectively demonstrated in a very effective act of worship led by the parish priest. He used stimulating ideas to develop the week’s theme incorporating Christian story and anecdote, and raised pupils’ cultural awareness by linking to the local and wider community. Pupils of all ages and faith stances speak very positively about worship, explaining that everyone’s position is respected. This is because careful planning ensures the Christian foundation is reflected in an inclusive style. Openness to fresh ideas characterises this school and means that student and staff suggestions are often incorporated. The recent celebration of the Eucharist was in response to such a request. There is a growing trend for pupils to lead worship, in tutor groups and in larger key stage settings, demonstrating the whole community’s commitment to worship.

	The effectiveness of the leadership and management of the school as a church school is outstanding
The headteacher and senior leadership team, supported by the governing body, are completely committed to the Christian ethos of the school. Staff, students and parents share an understanding of what this means in policy and practice because it is regularly referenced and discussed. Prayer is important in sustaining school life, in public and private.  Parents’ sense of involvement is reflected in high levels of attendance at open evenings and celebrations. Staff recruitment focuses on the implications of the church school mission and induction ensures that everyone is supported in delivering the aims. The vision is evident in all self-evaluation and strategic planning with the result that church school distinctiveness enriches school development. So standards in religious education are very good because staffing and resources are a focus of school planning. The co-ordinators for RE and collective worship hold associate senior leadership team positions, signalling the importance of these areas. These strengths play a part in the very good links with other schools. The school takes a leading role for RE in the borough and on the local SACRE, sharing expertise and strengthening links with diverse partners in the local community. The headteacher’s experience and insightful contributions to the Diocesan Board of Education, and at national level, strengthen the development of church secondary schooling at Altwood and elsewhere. Recently, the school matched its distinctive vision to the philosophy of Business and Enterprise specialist status, thus raising the importance of ethical thinking and service to the community that such a designation implies. Many of the specialist initiatives are bringing exciting learning for pupils, and for adult and child partners in the local community. The strong partnership with the local church continues to enrich the spiritual and academic life of the school. The school enjoys very good links with interfaith groups and is looking to build upon these to further the school’s aims. 
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